UNIVERSITY OF SOUTH ALABAMA
PROGRAM OPTIONS
The program includes a P-12 Leadership track and a Higher Education
Leadership track.

Educational
Leadership Ed.D.

CURRICULUM
The program includes courses in educational leadership, program
assessment and evaluation, finance, ethics and legal issues, global
education, and quantitative, qualitative, and mixed methods research.
The dissertation process is structured and systematic, unfolding from the
first course throughout the curriculum to make it possible to complete
a dissertation study by the end of the program. The research courses
in the curriculum are designed to build the expertise needed not only
to complete the dissertation, but also to supervise, evaluate, and apply
research to the management of complex educational organizations.
Because the program is explicitly designed to prepare educational
leaders who can use research and theory to create change in practice,
students complete a dissertation that is addressed to a specific practical
management challenge appropriate to their work setting.

rastyron@southalabama.edu

APPLICATION DEADLINE

The deadline for submission of all application materials is March
15th. New cohorts are admitted once a year beginning each summer.
FOR ADDITIONAL INFORMATION CONTACT:
Dr. Ronald A. Styron, Jr.
Program Coordinator
251-380-2601

Earn your doctorate in
three years!

EDUCATIONAL LEADERSHIP Ed.D.:

Modeled after the Carnegie Project on the Education Doctorate
WHAT OUR GRADUATES SAY
“I have really appreciated the quality of instructors that we have had thus far.
The instructors are not only experts in their fields but have also walked in our
shoes both in our jobs and with the courses. Their insight is very valuable.” –
Gil Arrington, 2014 “Alpha” Cohort
“I have thoroughly enjoyed being a part of the first cohort in the Educational
Leadership Doctoral Program at USA. All of the professors in the program are
so helpful, and the students in the cohort all work so well together. I highly
recommend this program to anyone seeking a well-planned and rigorous
doctoral program in Educational Leadership.” - Debra Chancey, 2014 “Alpha
Cohort”
“I like working with a cohort that is mixed with P-12 and Higher Education.
My entire professional career has been in higher ed, so it is nice to learn my
P-12 colleagues’ thoughts and experiences about what affects educational policy
and implementation during students’ formative years. Those things definitely
have an influence on what happens in higher education. I love working with a
diverse group of professionals who are passionate about education on all levels
and who want to effect change through innovative leadership.” – Tracey Childs,
2014 “Alpha Cohort”
“The University of South Alabama’s Ed.D. program in Educational Leadership
has broadened my current views on education reform, instructional leadership,
educational accountability and assessment, research methods and data analysis,
and effective pedagogy. Participating in the discussions, small group activities,
and coursework integral to the doctoral program at USA has assisted me in
making the best academic decisions. The strategies and techniques gained
from the program’s curriculum have accelerated my growth as an effective
instructional leader” - Kristen Sousa, 2014 “Alpha Cohort”

PROGRAM FACTS
The Educational Leadership Executive Ed.D. program is an intensive 60 credit
hour, three-year, cohort-based program designed for educators who wish to
earn a terminal degree in educational leadership. Delivered in an executive
format with online and blended courses, the Ed.D. program allows students to
keep their current full-time jobs while also studying full-time.
The program is aligned with the recommendations of the Carnegie Project on
the Education Doctorate (http://cpedinitiative.org/) to redesign the Ed.D. to
make it a stronger and more relevant degree for the advanced preparation of
school practitioners and clinical faculty, academic leaders, and professional
staff for the nation’s schools and colleges, and the learning organizations that
support them. The program is intended to train an emerging generation of
senior educational leaders with the knowledge and skills necessary to connect
research, theory, and practice in leading high performing learning organizations
to manage resources strategically, engage in evidence-based decision-making,
promote continuous improvement, and encourage innovation.

